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Perry Service Learning is an option for students to take their senior year. Many seniors
enjoy learning about PSL and would like to be a part of the program. There is a process to
recruiting juniors that needs to be taken seriously, so the directors of PSL know these juniors are
going to take this option seriously. The directors don’t pick the juniors, the juniors apply for the
next year.

In PSL, they teach you how to be a good person in our society today. The process of
recruiting juniors has to start somewhere, as many of our juniors already know a lot about PSL,
but they don’t know everything. Many of the seniors show the juniors now what PSL actually is,
which is a start it is a part of the reaching out part of the process. Many seniors use social media
to get the PSL class out.

Not only is this a good class, but PSL lets you choose where you want to volunteer. It
may help in the long run when you need to find a job, which PSL also helps find people for
classes. There are a couple days where interviews get involved, which will help in the long run,
as in for looking at jobs.

Mr. Soeder and Mrs. Trentanelli are the main directors of PSL; they are very enjoyable
people. They definitely help these seniors get jobs and help find colleges. Many of the people
who volunteer for Footprints or many other places, go back. They don’t try to make the seniors
pick more than one volunteering place, if they would like to go with the option to have more than
one placement.

PSL is definitely a place every senior should try out.



